e Monthly Income
2 0 1 5 I M P ROV E M E N T S T RAT E GY The graduates monthly income reaches IDR 4,519,000.00. The salary covers the base
pay, extra hours and tip income, also other incomes.
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Email : purwanto@budiluhur.ac.id 0 Time Needed Getting The First Employment
The time spent by graduates before being hired for the first time is 2 months. @ Horizontal Match and Vertical Match
In t f conformity between the major in education and the line of work, 46.7% of the
' study programmes shows high relevancy to the profession. Meanwhile, in terms of the
. : o
An indicator of success for Budi Luhur University (UBL) is creating highly qualified 28 celalielully bet\{vee.n I_evel 2 educatloh to the level OT employment, 74.2% of graduates
L . level of education is in accordance with the current job.
graduates that relevant to the needs in job market. This aspect can be measured
through tracer study. Tracer study is a study aiming to discover the graduates > 100% —
transition time—the time after graduating from university towards entering the working 18 B 4
life—and analyze the level of competition achieved during the education time and its el - 06% 2
aplication at work. Since 2012, the study has been done centralized at university level 3 Ga-'i% )
and conducted annually by the Career Center of UBL. . | | | | | - = | T 49.8%
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METODOLOGY -
Number of Companies Applied for, Responding the Application, and
The study implements cencus as its research design, in which sets all 1,840 population e Calling for Int P PP P 9 PP i
of UBL 2013 graduates as the respondents. The instrument of the study uses the alling for in erview o= Horizontai Match,  ——Verioal Match
guestionnaire standardized by the Directorate of ngher Education. The guestionnaire The number of companies that has been applied for by the graduates (via mail
is filled online by the graduates on http://tracer.budiluhur.ac.id. The publication of or e-mail) before being employed for their first job is as many as 6 companies, Competence
tracer StUdy has been displayed on website and sent via e-mail, Facebook, Twitter, with the number of responding companies is at 5 and the number to request for The average level of graduates competence is at 3.8, and the average level of
blog, SMS, BlackBerry Messenger, and WhatsApp. The participation request for the interview is also at 4 companies. contribution given by Budi Luhur University is at 3.7. The highest of competence
study addressed to the graduates is sent via e-mail every Monday and Friday, and also mastered by the graduates at the time of graduation is internet skill. The highest
via SMS every Wednesday. If there’s any graduate that hasn't participated in the " contribution the university has provided in competence is on the ability to work in team or
study, he or she would be contacted directly by phone call, and reminded twice. As v by having cooperation with others.
the main event of the study, all graduates are invited to attend the alumni gathering i
and doorprize draw. The source of funding for this study are from the 2015 PKTS j b.ww“"p{pmm;d";‘wm
Grant and from UBL. 6 S e
The ability to hold thereizzgseirbsi[:'ritg —
4 2
RESULTS AND ANALYSIS ; T
FE FIKOM FISIP FT FTI UNIV Working inateam!czkili:;yo::tis;? EE?EE&EE -
G Graduates PrOﬁIe and Response === The amount of the proposed ==@= The amount who responded === The amount of inviting interview w:;:;nn;-j.i:;:;?gz
2015 tracer study is conducted on 1,840 UBL 2013 graduates and has reached the ”‘”’;m:z:}l
target of response rate for the minimum level at 30%. ) S
e Working Status el |
j:: - 1?: e = o9 St The majority of respondents (84.9%) is currently employed. The rest 15.1% is not, W'edgw,edgdg;:jglkg',? —
- e || o with seeking for new jobs activity as their main reason (50.6%), and is also not B e L e S s ey
1400 0% actively looking for a job in the last 4 weeks (52.4%).
o ,_ @ Tracer Study Workshop
> 598 j.: fm il eaing/g o colege o UBL organizes workshop tracer study on 9 September 2015 by inviting universities
w00 o T I around.
’ FTI FE FIKOM FT 2 FISIP UNN . FTI FE FIKOM FT FIsIP UNIV o Other 5.7%

[n=323) (n=135) (n=110) [n=1%) (n=11) [n=598)
e Tiotal MO w— Alumni who can be contacted &= Alumni who participaced —g— (Gross Response Rate —m— Mett Response Rate = Completion Response Rate
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No, actively looking for a job

52.4%
within the last 4 weeks _

Yes, but | am not sure it will work

Q.
within the next 2 weeks — 2.3%

a Time to Start Looking for Job

Other - 8.5%
45.1% of graduates has searched for job before graduating, 36.7% has done it tes ouldstrtworking it |y
after graduation, while the other 18.2% does not seek for any job. The average No,but 1 m vt o he g
time needed by the graduates to start looking for a job is 2 months. ox 10% 0% 0% W% 0% 0% _ _
@ Alumni Gathering
o 5 a Type of Companies/Agencies/Institutions UBL organizes the alumni gathering and door prizes tracer study on 1 November 2015.
R o o . 73.7% or the majority of the graduates currently works in private companies.
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—&— Before graduating —— After graduation —#&— I'm not looking for work Sl e B LA 1.5
Priulatt.e Gcwernr.nent Entrepreneur Other Non —:Pro.ﬁt Co N C L U S I 0 N
Methods in Job Seekin : : : o 1. The graduates nett response in tracer study activity is as much as
e . Line of Work of Companies/Agencies/Institution J P y y
o i - : _ . 0 . . . - .
52.7% The majority of the graduates seek for jobs through There is 25.8% of the current graduates works at companies/ 37.1%. This shows the significance to have some improvements

internet/online ads/mailist. such as updating graduates database.

agencies/ institutions in information and communication sectors.

2. The time needed by the graduates to get a job is 2 months, in
Searching via the Internet/ online advertising/ mailing 52.7%
RS e R, E—— __ which most of them attain the job through internet/online
To go to market/ exhibition of work feriauluee;, freeshiy ansEheres _155% 0 2Me C
Ohbtain information from the center/ office career development of TR —125% advertlsement/malllng IISt
faculty/ universit Wholesale and Retail ; Repair and Maintenance Carsand.. . ,
S e S S 3. Having a low percentage of relevance between graduates’ study
B e b i SRS — program with their line of work (horizontal match) should become
Contacted by the company Administration , Defence and Compulsory Social Security . L . .
| o Rental Services, Emplayment,Tave Agencies and Othr Busiess.. the university’s concern to improve this match.
Apply to a company without knowing the existing vacancies S
Waorking at the same place at the workplace during lecture Professional, Scientific and Technical Services 4 In terms Of Competence, the average Contnbut'()n g|ven by the
ps——— o e university is still below average compared to the average skilled
Build your own business Health services and Social Activities :
Contact the office of student/ alumni relations St Exbestalmnent and Recreation FD'B% Competence. Therefore, the UniverSity aISO needS tO make
Contacting an employment agency commercial/ private Water Supply, Waste Management a delnE and Disposal._ ] 0.3% Improvement On thIS aSpeCt
Other Procure ment of Electricity , Gas, Steam / Hot and Cold Air |J 0.39%
G e e o 5. The efforts to increase graduates awareness to participate in
iF i B B O B O = _— -~ _— __ __— Tracer Study needs support from all academicians.




